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STAFF REPORT 
Finance Department  

 

 

 

Subject: Revision To Council Remuneration and Travel Reimbursement Policy 
To: Corporate and Residential Services Committee 

Date Prepared: April 11, 2024 

Related Motions: C23(198) 

Prepared by: Wade Tattrie, CPA, CA, Director of Finance 

Approved by: Kim Ramsay, CPA, CMA, Chief Administrative Officer 

 

Summary 
The Council Remuneration and Travel Reimbursement Policy has not been updated to include Council motion 

C23(198) which made Council members eligible for life insurance, accidental death & dismemberment, 

dependent life insurance, and health and dental coverage. 

 

In addition, the April 1, 2024 changes to the council salary and travel allowance amounts noted in the policy 

can now be updated. 

 

Financial Impact Statement 
As these changes were encompassed in the 24/25 budget, there are no additional financial impacts by 

approving these policy changes. 

 

Recommendation 
Staff recommend that the Corporate and Residential Services Committee recommend to Council that Council 

Remuneration and Travel Reimbursement Policy be amended to reflect eligibility for benefits and the revised 

April 1, 2024 salary and travel allowance amounts. 

 

Recommended Motion 
Council Meeting (Policy) – April 16th, 2024 

Move that the Corporate and Residential Services Committee recommend that Council give notice of 

intent to approve amendment to the Council Remuneration and Travel Reimbursement Policy to reflect 

eligibility for benefits, as well as the April 1, 2024 revised salary and travel allowances, as attached to 

the Executive Committee Agenda on April 16th, 2024 

 

Regular Meeting of Council – April 24th, 2024 

Move that the Corporate & Residential Services Committee recommend that Council approve the 

amendments to the Council Remuneration and Travel Reimbursement Policy as attached to the Executive 

Committee agenda dated April 16th, 2024. 
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Alternatives 
Council may want to consider changing other reimbursements amounts noted in the policy – such as internet or 

personal cell phones. 

 
Attachments 
A draft of the revised Remuneration and Travel Reimbursement Policy is attached. 


